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Diversity, Equity, and Inclusiveness Statement

“Giordon will not ever achieve beyond a 3rd-grade reading level,” all the teachers told my parents
when | was young. Now, | have a Ph.D., but I'm not sure that says anything about my reading
level. | continue to get discriminatory and stereotypical comments to this day. | was born with a
severe-to-profound hearing loss, and | grew up calling myself “hearing impaired” or “hard-of-hearing”.
The entirety of my childhood relied on the advocacy of the adults around me: my parents, my teachers,
the principals, and the school district Board of Education. In South Florida, where | grew up, there
wasn't a deaf community, as most of the folks there with hearing loss are the geriatric crowd (and this
is still pretty true today!). | got by with the tools we found at the time, such as getting an Individual
Education Plan (IEP), getting speech therapy to “fit in" with my oral environment, using an FM
system for sound amplification, and trying to keep my class sizes small. Often, my parents would
change the school if there were issues with access to my education. Society should adapt itself to be
more accessible to its members, not the other way around.

Once | entered Caltech for my undergraduate studies, this story changed into developing my self-
advocacy and not relying so much on others. | started calling myself “deaf” as | learned more about
my community and became more involved in the disability rights social movement that has been slowly
taking root. | didn't quite find my footing until towards the end of my 2nd year in college, when
| learned about the availability of real-time steno captioning, often called CART (Communication
Access Realtime Translation), and requested this more often. | also relied on a letter that | sent to my
teachers ahead of time explaining my needs, such as requesting that the teacher never speak facing a
wall because | can't lip-read the back of their head. Looking back today, | am shocked by how little
access | got to the world-class education there. The extra labor | undertook made it that much harder
to succeed in a system built around non-disabled people.

Since starting my physics career in particle physics at the University of Chicago, | have called
myself “Deaf”, meaning a part of the “Deaf” community and culture. Within this microcosm of
our society, | appreciate the power of labels. | take advantage of the American Sign Language
(ASL) interpreting services and CART available to me. There is a great deal of experience gained
from learning to interact with the university bureaucracy when it comes to arranging services and
making sure my education, and later my work, remains accessible. The additional effort is on top of
self-advocacy, and so | recognize the challenges that students coming to a university setting will face
when they need to reach out for their access. | want to reduce the barriers students have to access
their education, to make it easier than it has been for me.

In 2018, | started on the US ATLAS Diversity and Inclusion committee and served as a contact for
anonymous concerns reported by the US members of the ATLAS Collaboration. My role was to help
US ATLAS management make the US ATLAS Collaboration an inclusive environment to do science.
For example, a meeting checklist [1] was put together for organizers to go through to help them
make their meetings accessible and inclusive. This list had items for the organizing committee, such
as ensuring the venue was physically accessible and providing guidelines for promotional material,
registration, and the agenda/program itself.

In parallel to the committee work, | also try to make physics more accessible to a particular underrep-
resented population: Deaf people. Developing new signs for ASL is a rather tricky thing because | am
not a linguistic expert in American Sign Language (or any sign language for that matter). Instead, |
collaborate with a team of Deaf linguistic experts. My content expertise, combined with their ASL
mastery, produced new draft signs to add to the existing lexicon of ASL [2, 3].

It is fantastic to see UA named as a Hispanic-Serving Institution in addition to being an Amer-
ican Indian and Alaska Native-Serving Institution. UA’s Physics Department has done a great job with

<« SCIPP, NS2, Room #337 — 1156 High Street — Santa Cruz, CA 95064
N gstark@cern.ch o (& giordonstark.com
Built August 9, 2023 from Q) ©1b13cf 1/2


mailto:gstark@cern.ch
https://giordonstark.com
https://github.com/kratsg/faculty-statements/actions/runs/5812526205
https://github.com/kratsg/faculty-statements/tree/1b13cf

Diversity, Equity, & Inclusion through programs like TIMESTEP [4] to combat the racial disparities
in access to higher education. In particular, a key piece is to provide demographic information to
understand where to focus these efforts. Our "normal” is not equitable, as we've seen recently during
the COVID-19 pandemic, with disparate impacts on marginalized communities. From a rise of hate
crimes against the Asian and Asian North American community, a rollback of rights and healthcare
protections for LGBTQ+ North Americans and womxn, to disabled North Americans trying to make
ends meet with a woefully inadequate and outdated Social Security system... we must do better.

Everyone at an institute is responsible for promoting a more inclusive environment and must be
proactive about DEI. At UA, | will enhance diversity and opportunity for individuals from historically
underrepresented backgrounds and communities. | will actively seek resources to support students
in my research lab and my departments, such as working on the strategic priorities outlined by the
UA “Vision for Our Campus” Strategic Plan [5]. | will make all efforts to make sure my research is
approachable to undergraduates and accessible for those where English is not their L1 (a speaker’s first
language). | would put additional effort to build up a Deaf-accessible physics program which would
be the first of its kind in the US. And lastly, | will use my position and privilege to speak up when
appropriate or otherwise make the space to allow the marginalized voices to be heard and understood.
| will bake all of the above into a laboratory Code of Conduct that promotes an equitable and safe
environment for science and socializing.

| believe my intersectionality as a Deaf Ph.D. in Physics - the only one in North America right
now - provides me with insight into the spectrum of challenges faced by minorities and underrepre-
sented populations. People realize that there are perspectives within particle physics that are pretty
under-represented, and it would be beneficial if we took steps to ensure everything we do is accessible.
If there is one thing to take away from this statement, know that | will always keep an open mind,
educate myself, and work with you to dismantle systemic challenges that our community members,
including me, continue to face.
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